
 
 

 

 

 

Belmont Christian College exists to transform lives by providing a dynamic Christ -

centred  education that nurtures children in a caring and faith orientated 

environment.  It truly is the Collegeõs desire to educate the mind and nurture the 

heart of its students. Underpinning this purpose are four key strategic objectives:  

¶ Providing a caring com munity  

¶ Delivering dynamic teaching and learning  

¶ Being connected to the community  

¶ Leading with purpose  

These objectives are in place to ensure the College continually strives to deliver quality outcomes for every 

single student.  Throughout 2021, as the com munity continued to grapple with the challenges inflicted by 

the Covid -19 pandemic, be that sickness, isolation, lockdown or loss of income, I am extremely proud with 

the way the College continued to adapt and maintain a focus on delivering on its key obje ctives.   

In looking back over what was an extremely demanding and challenging year, several items are worthy 

of noting:  

¶ Students in the secondary school once again proved themselves to be a talented bunch of thespians.  

Under the guidance and direction of Chris Stewart and Naomi  Stewart, audiences were whisked away 

to Neverland with an exciting, and extremely professional, performance of Peter Pan.  

¶ Despite lockdowns and social distancing requirements, the College witnessed a pleasing growth in 

interest for college tours throughout 2021.  This is no doubt a result of a desire for a quality alternative 

to mainstream public education and evidence of the strength of the Collegeõs marketing strategy.  At 

the end of 2021 the Collegeõs student population reached almost 700 students.  

¶ Whilst Covid -19 presented significant headwinds for the year 12 HSC student cohort, they should all be 

commended for the hard work and sacrifice they gave throughout the year.  Despite the challenges 

presented there were som e very pleasing results achieved with two students achieving ATAR results of 

90+.  

¶ In acknowledgement of the financial pressures placed on many families due to the Covid -19 

pandemic, the College made the decision to not increase school fees in 2021.  Despi te this, the 

College maintained a healthy financial position throughout 2021, ably managed by the Collegeõs 

Business Manager, Mr Bill Truscott.  

The College continues to be in extremely good hands and I would like to thank Ms Sharon Sopher for the 

capable a nd compassionate leadership she continues to display.  I would like to further extend my deepest 

thanks to the entire staff of the College. Your dedication to your profession, be that teaching or 

administration, is admirable.  The role of a teacher is such  an important one ð you are an educator, a 

diplomat, a carer, and an organiser ð and the College is what it is because of you.  

I would like to thank every parent/guardian for choosing to enrol your child/ren in Belmont Christian College 

in 2021.  Your conf idence in the College is greatly appreciated and inspires every staff and board member 

to deliver the best possible teaching and learning environment possible.   

The 2021 Belmont Christian College board comprised of Mr Nathan Baker (chair), Mr Jared Gilkis on (deputy 

chair), Mr Philip Skipsey (secretary), Ms Sharon Sopher (principal), Ps Mark Riethmuller, Mr John Betterridge 

and Mr Shaun Hassall.   After serving on the board for three full terms (six years) Jared is required to resign 

his position.  On behal f of the Board I would like to thank Jared for the invaluable contribution he made 

during his tenure.  I would further like to express my deepest thanks to the entire Board for the expert 

governance and care shown for the College over the past year.  

It is my privilege to present the 2021 Annual Report on behalf of the Board of Belmont Christian College.  

God bless . 

Chairmanõs Report |  Nathan Baker  



 

 

 

 

 

Belmont Christian College is a Pre School to Year 12 College based in beautiful Lake 

Macquarie. Founded in 1982, Belmont Christian College is a ministry of Belmont 

Baptist Church and is an active member of the local community.  

 

We believe before God that parents are the prime caregivers and educators of 

their children. As a College we are here to support parents in that education. In 

fact, we see home, school and church working together to enable children to 

ò...grow up into Christó and achieve their God given potential in all aspects of their 

educational, physical, emotional and spiritual development.  

 

Belmont Christian College has a holistic, caring and nurturing approach to meeting the needs of the 

precious children in our care. There are many highlight s of our extra -curricular program from an extensive 

range of sporting opportunities to Music, Dance, Drama, Design, STEM, Marine Studies and ICT.  

 

Every year brings many changes, learning experiences and opportunities for growth, however, 202 1 

continued to stretch us in unimaginable ways. However, it was also a year where we had much to 

celebrate.  The College moved once again to full remote learning at the end of Term 2 and the transition 

was as seamless as it could be with a continuum of lea rning maintained.  

 

I want to commend our 

parents, for that time of 

remote learning. It was a 

stressful time and yet they 

served and loved their 

children as best they could. 

We acknowledge the 

partnership between the 

College and our families, however, I  have never valued it more than when we walked side by side during 

remote learning to ensure that our students continued to grow in their learning.  

 

Christian Distinctive  and Wellbeing  

Cultivating opportunities for improving biblical literacy is one of BCCõs strategic objectives. Our CONNECT 

program where biblical literacy and Wellbeing is a focus, continues  with great success. This time has been 

prioritised specifically for the purpose of helping our students connect with each other, their teachers and 

also their creator, God. The new Head of Wellbeing role, has assisted in lifting the profile of the Wellbeing 

program.  

 

SLIP 

SLIP is the Collegeõs Learning Improvement Plan  and is a response to our Strategic Objective - òDynamic 

Teaching and Leaning ð pursuing rigour and individual excellenceó. We have drilled down from the shared 

school narrative to actual school performance and looked at data and school improvement cycles that 

assisted in constructing a strategic plan for learning improvement. Whilst our results, Teaching and Learning 

and classroom practice is good, we have intentionally looked at our learning culture and implemented 

specific teaching practices to improve l earning for every single leaner. Literacy was our focus and data 

indicates growth in Literacy.  

 

A Virtual Reality  

Whilst the College was unable to meet physically for all events, in particular, our annual Presentation  Night, 

I was delighted that parents c ould still appreciate and celebrate alongside  me, our College Board and 

our BCC staff the learning that did take place.  

 

2021 saw the continuation  of many Zoom lessons, meetings  and information evenings etc. These virtual 

information nights and meetings have been a huge success and have continued to be one of the major 

ways that the College connects with parents.  Prospective parents had the opportunity to take a virtual 

tour onl ine and the College website continued to evolve to cope with the changing virtual demands.  

 

Principalõs Report |  Sharon Sopher  

 



Staff 

New Staff continue to be a blessing to the community.  202 1 welcomed the following;  

 

1. Sophie Neale ð Primary Teacher  

2. Brent Donaldson ð Secondary Mathematics  Teacher  

3. Bronwyn Thomas ð Secondary Science Teacher  

4. Jacob Neale ð Secondary Music Teacher  

5. Kate Donaldson ð Secondary English History Teacher  

6. Nicole Walters ð Learning Enrichment Coordinator  

7. Sarah Bell ð Administration  

8. Trinity Maurer ð TAS Aide 

9. Monique Micallef ð Learning Enrichment Aide  

10. Caitlin Farnworth - Leaning Enrichment Aide  

11. Fraser Hannam ð Secondary Mathematics teacher  

Whilst we enjoy welcoming new staff into the community, it was sad to farewell Caitlin Farnworth, Fraser 

Hannam, Bronwyn R appeneker, Michelle Hadson, Jacob Neal, Susan McCloskey, Alison Calderwood, 

Louise Bonsor and Sarah Bell.  May God continue to bless the work of their hands.  

 

Students  

The College welcomed many  new students into the community at the start of the year and grew by 32 

students throughout the remainder of the year. We praise God for steady and continual growth.  

 

Parent, Teacher and Student Satisfaction  

It has been rewarding to see parent, teacher  and student satisfaction in our survey results. BCC enjoys 

strong and positive relationships with all major stakeholders. These relationships have been supported 

through a variety of opportunities that have allowed us to partner with our parents in the ed ucation of their 

child/ren. Feedback after individual tours, enrolment interviews and information evenings etc, is always 

exceptionally positive and encouraging with comments focussed on  our facilities and the beautiful, calm 

atmosphere in the College.  

 

This report has given me the opportunity to reflect and thank God, our Heavenly Father, for His abundant 

provision, everlasting love and irresistible grace & mercy. I humbly commend this report to you for your 

review.  

 

Hebrews 12: 1 - 2 Let us throw off everything that hinders and the sin that so easily entangles. And let us 

run with perseverance  the race marked out for us,  fixing our eyes on Jesus,  the pioneer  and perfector of 

faith.  

 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 
 

 

 

In my dual role as Assistant Principal and Head of Secondary School, I am part of 

an Executive team at Belmont Christian College. The management of significant 

areas, day -to -day operations of the College within the framework of the Collegeõs 

Strategic Plan  to ensure the effective development, provision and evaluation of 

the education platform and the currency of programs that support our Christian 

distinctive is part of my primary responsibility. The management of operational 

needs and other functional area s involves understanding of our community and 

student needs, and the enacting of NSW educational policy and frameworks into 

appropriate programs to meet those needs while maintaining and promoting a distinctly Christian 

worldview.  

Much like the previous ye ar, 2021 was a challenging one for educational communities. Once again, the 

extended period of remote learning necessitated the return to online, remote format teaching delivery 

using technology platforms (Google Classroom and Zoom for Secondary School, Se eSaw and other 

formats for Primary School) with which they were already very familiar. And, once again, staff, students 

and parents/carers missed a wide range of usual activities and opportunities normally on offer.  

The College maintains a ôtwo-school, one  campusõ model consisting of Primary and Secondary Schools. 

This model continues to function well and has experienced numerical growth.  

¶ Year 7, and Year 8 are in Core classes and have Core teachers who are generally allocated to a series 

of home rooms. Both year groups also experience the full variety of specialist teachers as well enabling 

a very settled transition into Secondary School expectations and routines.  

¶ The three Secondary School Stage Leaders have again been allocated more time to over see Connect 

which comprises the wellbeing, pastoral care programs and the distinctively Christian studies 

programs. The teachers with whom Stage Leaders work assist them to provide focused wellbeing 

support and general curriculum co -ordination for students  to better access their learning opportunities.  

¶ Primary School has had several years of the Stage approach to allow students to work to their optimum 

within the two Year Groups that comprise each Stage.  

Working with the Head of Wellbeing and the Stage Lead ers, in our joint responsibility for overseeing the 

Collegeõs pastoral care, wellbeing and Christian distinctive, we want to ensure: 

¶ a child safe environment in accordance with child safe standards  

¶ a safe and supportive environment where attitudes and beha viours are consistent with the culture of 

the College as expressed in the Codes of Conduct, policies and procedures  

¶ general discipline and behaviour management beyond the day -to -day of classroom teachers, Stage 

Leaders and KLA Coordinators  

¶ the tone of the College is monitored to maintain and grow its Christian distinctive  

¶ biblically -based teaching/learning, wellbeing and discipline systems are robust and flexible enough to 

emphasise relationship, restoration, care, compassion, respect and responsibility.  

Like 2020, there were again very few detentions and suspensions throughout 2021, largely because of the 

extended period of remote learning, targeted staffing, and allocated hours. As well, 2021 focused on:  

¶ clear lines of recording and follow -up via greater a ccess to, and understanding of Sentral (School 

Management System) modules  

¶ clearer procedures by our Student Services and Wellbeing staff, including Counsellors and Chaplain  

¶ closer partnership with parents/carers  

Assistant Principal   |  Steve Tidey  



Ongoing review of College policies and proce dures was an area of focus ensuring legislative requirements 

were addressed, and that the Collegeõs ethos, values and Christian distinctive continue to be integrated 

into each of the reviewed documents. Reviews targeted:  

¶ the Safe and Supportive Environment suite of policies, (including Discipline and Behaviour 

Management Policy, Anti -Bullying Policy), Communication Policy, Complaints and Grievances Policy, 

Child Protection Policy (also incorporating the Child Safe Standards) and Digital Devices P olicy. Again, 

COVID -19 restrictions and lockdowns necessitated the applicable policies and procedures to be 

evaluated and reviewed.  

¶ the Collegeõs Staff Handbook so that ongoing communication to all staff, including new staff, is 

consistent with our commitm ent to a relational teaching approach that promotes positive relationships 

(with clearly articulated professional boundaries). While teachers have a relational style of their own, 

we ask them to adapt to the distinctive contexts of their classrooms and rec ognise the variation in 

relationships of students and with students. The Collegeõs ethos is for students to feel acknowledged 

and supported, listened to, and understood, and to have a sense of connection that fosters strong 

relational classroom contexts an d engagement in, and ownership of their learning.  

¶ Induction processes to be consistent with the Collegeõs Strategic Plan whereby new staff, (including 

casual teaching staff and practicum students) undergo a formal induction which outlines the 

Collegeõs history, Christian distinctive, relational approach, and the operational, enrichment, 

differentiation, wellbeing, pastoral and discipline measures.  

¶ Strategies of Improvement including:  

o update of the Curriculum Handbook to include Sentral processes  

o the expandi ng role and time allocation of Stage Leaders and Connect teachers  

o Connect and the Biblical studies/Christian studies content and modes of delivery  

o the reorganisation of the Wellbeing program with a renewed Scope and Sequence  

o reviews and reconfigured Year g roup/Stage group/gender group student assemblies and 

Chapels for a more intentionally relational priority to promote respectful relationships, restorative 

practices, resilience and responsibility  

o adding more Connect groups to each year cohort to reduce Con nect class sizes to encourage 

improved levels of natural engagement with the Bible and wellbeing initiatives, and bring into 

greater focus the importance of community, respectful behaviour, exploring ways to be involved 

in our local community, and undertak ing specific class -based activities that foster positive values. 

To this end, Connect groups planned and participated fully in special activities such as The 

National Day of Action against Bullying and Violence, Naidoc and Reconciliation Weeks, Coins 

for C ompassion Day, just to name a few  

o Learning Assemblies (when COVID possible) to recognise positives of academic improvement and 

success, representation (cultural, social and sporting), sport participation, extra and co -curricular 

involvement, and so on  

o ongo ing review of assessment practices for Years 7 -12, particularly evaluating the use of formative 

assessment, and feedback as a priority  

o formal and informal occasions (when COVID possible) where student wellbeing is actively 

promoted in:  

- Modified versions of  Chapel, Year Meetings, assemblies (Secondary and Primary),  

- Year group camps and student leadership programs and camps eg. Prefects (Term 4), 

Compass (pre -COVID)  

Throughout 2021, apart from half of Semester 2 COVID restrictions, 

lockdowns and necessary cancellations, the following programs and 

activities brought further focus to the values of respect and responsibility 

which the College is intentional about prioriti sing:  

¶ mentoring of student leaders by staff and by peers to enhance 

community li fe  

 

 



¶ participation in an in -school class -focused ANZAC Day commemoration  

¶ using ôWelcome to Country/Acknowledgement of Countryõ introductions at functions 

¶ supporting Compassion and sponsoring Compassion children  

¶ fundraising calendar targeting a range of Col lege, local, national and international programs  

¶ guest speakers from different organisations, College Chaplain and Counsellors supporting focus 

programs and meet with student groups proactively and reactively to promote respect and 

responsibility in relati onships 

The College continues to provide high -quality teaching and learning and has high expectations for the 

delivery of quality teaching and learning experiences. This focus has continued to be fostered and 

monitored for ongoing improvement through:  

¶ S.L.I.P. ð a whole School Learning Improvement Process (in its second year). This focus also fulfils aspects 

of the Collegeõs Strategic Plan objective to provide dynamic teaching and learning where rigour is 

cultivated and pursued, where individuals find a pla ce to excel, and where our Christian distinctive is 

central  

¶ Professional Learning Communities - the Director of Teaching & Learning continues the coordinated 

focused learning, particularly Explicit Instruction models  

¶ Advice for students and their parents/c arers regarding subject choices (Yr 8 for Yr 9 -10, and Yr 10 for 

Yrs 11-12). The Director of Teaching & Learning and the Careers/VET/Distance Education Advisor 

facilitate this as well as relevant career and student/subject suitability information, intervie wing, etcé 

This information precedes and follows subject selection information evenings.  

¶ staff from four KLAs participated in HSC marking operations 2021  

¶ KLA Coordinators meet with Head of Secondary School, Head of Primary School and the Director of 

Teaching & Learning for improvement planning and facilitation of professional learning  

¶ Other online formats complemented teaching and learning for Yr 11 and 12 (Edrolo)  

¶ Elevate Education provided scheduled study strategies advice sessions for students  

¶ strengthening a shared vocabulary around student learning - classrooms displayed visual prompts to 

provide the ôthird teacherõ, Learning Intentions and Success Criteria 

¶ ôFuture-Fitõ was ongoing with growth in allocation Year 7 into Year 8. Students undertook activities that 

challenged a greater understanding of the connections between what they are learning in the school 

context and the `real world' to hone in on 21st century skills (creativity, collaboration, critical thinking, 

communication and citizenship)  

Covid impacted many of the Semester 2 2021 sports events, but there were still some celebrated successes.  

Secondary School continues to provide a range of new opportunities and an introduction of some new 

subjects.  

¶ Mathematics classes in Years 7 -10 are grad ed according to ability and need  

¶ English and Science have mixed ability classes  

¶ Chromebook laptop for all students in Years 7 -10, with all classes using the Google suite (Classroom), 

and Year 11 and 12 having the choice to BYOD  

¶ Connect is the Collegeõs twice weekly wellbeing, pastoral care and Biblical studies program 

contributing to the promotion of respect and responsibility across Yrs 7 -12  

¶ Community and service to others culminating in Year 10õs end-of -year Service Days  

¶ The Student Services and Wellbein g team worked with students requiring learning support as well as 

those requiring enrichment opportunities. Differentiation and learning improvement continued with 

intentional timetabling of super sessions for Years 9 and 10 classes where groups of student s from 

different classes work together on similar programs and tasks with multiple teachers as presenters and 

facilitators  

¶ The Prefect Team had their team -building retreat in Term 4 and planned practical ways to encourage 

student agency, raise funds for de signated charities, plan assemblies and Chapels  

 

 

 



Students in Years 7 -8 do a range of subjects (see table below):  

Design and Technology  Indonesian  Mathematics  

English Science  HSIE 

PDHPE Visual Arts PBL (Interest Electives)  

Students in Years 9 -10 choose from a range of Elective subjects (see table below):  

 

Students in Years 11 -12 choose from a range of subjects  

 

English Standard, English Advanced,  

English Studies, English Extension 1 and 2  

Mathematics Advanced, Mathematics Standard, 

Mathematics Extension 1 and 2  

 Visual Arts, Drama, Music 1  
Biology, Physics, Chemistry, Investigating Science, 

Extension Science  

Business Studies, Legal Studies, Ancient History,   

Modern History, History Extension, Society & Culture  

PDHPE, Community & Family Studies, Sport Lifestyle & 

Recreation Studies, Sport Coaching  

Design & Technology, Industrial Technology (Timber),    

Food Technology, Hospitality  

Software Design and Development  

 

 Distance Education ð Economics, Spanish Continuers,  

 TVET ð Animal Studies, Construction, Entertainment Studies, Health Services (SBAT), Retail Services  

 

It remains our priority to enable students to be equipped as life -long learners and to realise their potential 

in their life outside school to ultimately to serve God and selflessly serve others in whatever field, vocation 

or calling they enliven. Our high academic expectations, flexible course structure  and learning pathways, 

optimum class sizes, distinctively Christian, relational approach and open communication with families 

promote a safe, positive, inclusive learning environment for all our students.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Year 9 & 10 Electives  

Drama  Information & Software  

Technology  

Physical Activity  

& Sports Studies 

Music  Industrial Technology (Timber)  iSTEM 

Visual Arts Food Technology  Marine Studies  

Photographic and Digital Media    



 

 

 

 

 

 

 

 

As the Director of Mission and Community, my role is tasked with identifying new 

initiatives that best support our leadership, teaching and administrative teams to 

remain focused and build upon the Biblical vision and mission of the College. This 

support i s primarily concentrated across the following areas:  

1. External Marketing & Communications  

2. Biblical perspectives within the classroom  

3. Strategic Planning support  

4. New enrolments & Registrar  

5. Community engagement & partnership  

Throughout 2021, our external marketing and communications strategy continued to evolve. Resources 

were directed towards the growth and improvement of the College website to clearly communicate with 

prospective families; the promotion and running of our An nual College Tour and other Tour options; further 

growing our social media presence, whilst also taking advantage of various ôtraditionalõ media options 

including local signage, radio, print and sponsorships. Within each of these initiatives, the overarchi ng 

communications narrative is to always align with the vision and mission of the College and unashamedly 

promote Christ as the heartbeat of the message. The year -on -year upward trend in relation to enrolments 

is one indicator that many families desire an authentic Christian education and as such, the strategies that 

were implemented through 2021 are returning their desired outcome. Investment in various social media 

platforms all pointed towards a strong return on investment along with positive engagement from both 

current and prospective families.  

 

The College communications strategy is intentionally subservient to the actions taken by our educators in 

their classrooms. Ultimately, this is where authenticity of message is achieved because it is here that a 

biblical perspective on the government manda ted curriculum overtly plays out. Backing up the external 

messaging in the day -to -day is crucial to growing the cultural narrative of the College. To this end, an 

ongoing focus remained throughout 2021 in supporting teachers in their classrooms to think de eply and 

biblically about their craft. Whilst the pandemic made certain discussions and teacher training more 

difficult, the structures and plans were set up and the challenging, yet highly rewarding work officially 

commenced. Planning towards an integrate d teacher post graduate training program was also 

developed throughout 2021.  

 

Throughout 2021, strategic planning support at a faculty level was another focus for the Director of Mission 

and Community. Working closely with department coordinators, work co mmenced with key personnel on 

further growing alignment across faculty departments in relation to their big picture goals. Part of the 

training is focused on building resource capacity in strategic planning for faculty coordinators, thus 

widening the base of leadership skills.  

 

Working closely with the College Registrar, 2021 focused on embedding and improving the customer 

relations management (CRM) tool, known as Funnel. All new ôleadsõ enter via the online Funnel and this 

has significantly improved our C ollege Registrars workflow and day -to -day efficiencies. Total count of new 

enrolment leads across all entry points throughout 2021 equalled 546. In 2020, this same metric was 214. 

This indicates in part that the various awareness campaigns from our marketi ng & communications plan 

are achieving their desired outcome of growing interest in the College as a viable schooling option. This is 

further backed up by the continual upward trend in enrolment numbers across this same period.  

 

Another focus area for the Director of Mission and Community is to consider new ways to further engage 

both internal and external parties into the daily life of the College. This includes current parents, local 

business, local charities and churches and our BCC Alumni. Unfortunately , throughout 2021, the pandemic 

did not support the growth of face -to -face, onsite relationships with these groups and thus hampered 

movement in this space. However, much planning and work was achieved throughout 2021, with a range 

of new initiatives set u p for the years ahead. This includes, but not limited to a range of new programs that 

help establish local business relationships and parent engagement alongside opportunities to further align 

and work with churches, charities and our BCC Alumni.      

 

 

Director of Mission & Community |  David Gray  



 
 
 
 
 

 

 

Summary of Enrolment Policy and characteristics of the student body  

Belmont Christian College is a supporting ministry of Belmont Baptist Church.  It seeks to 

present the Gospel of the Lord Jesus Christ in the local community and further afield 

through the education of children and the support of parents as they seek to ra ise their 

families.  It provides Pre -Kinder to Year 12 education for the children of families in which 

Biblical principles and Christian values are supported providing an education of high 

academic standards that is based on an acceptance of the Lordship o f Jesus Christ 

and an acceptance of the Bible as the revealed Word of God, as these are defined in 

the College's Statement of Faith.  In operating the College , it is acknowledged that God has given to 

parents the prime responsibility for the nurture and ed ucation of their children.  The role of the College is to 

work with parents and churches to bring children up in the knowledge of the Lord Jesus Christ.  Parents 

need to be supportive of the Collegeõs Statement of Faith and practices, reinforcing at home the principles 

taught at the College.  

 

Student Population  

In 2021, there were 664 students enrolled at the August Census date from Kindergarten to Year 12.  These 

students were predominantly from the Lake Macquarie region and represent a mix of cultural 

bac kgrounds.  

In Beginners, (Pre -Kinder), there was one class of 37 children running each day of the week. For Beginners, 

children may enrol for two, three or five days per week.  

In Primary School, (K -6), there were two classes in Early Stage 1 (Kinder), four  classes in Stage 1 (Years 1 -2), 

three classes in Stage 2 (Years 3 -4) and four classes in Stage 3 (Years 5 & 6).  The average class size across 

Primary School was 22 students.  In Secondary School, (Years 7 -10), there were three classes in Years 7, 8 

and 1 0 and two classes in Year 9.  There was an average of 71 students per grade.  In Senior Secondary 

(Years 11 & 12) there was an average of 45 students per grade.  

 

Enrolments  

 
2019 

(Aug Census)  

2020 

(Aug Census)  

2021 

(Aug Census)  

K-6 281 279 290 

7-10 245 248 285 

11-12 91 98 89 

TOTAL 617 625 664 

*EXCLUDING Beginners, (Pre-Kinder), students  

 

Student Attendance and Management of Non -Attendance  

95% of students attended school on average each school day in 2021.  This included absences for sickness, 

medical appointments and approved leave.  

Non -attendance is managed by an electronic attendance roll and mandatory attendance codes are 

used.  If an explanation of the studentõs absence is not supplied on the day of absence, a text message is 

sent to parents/caregivers alerting them to the studentõs absence requesting a note of explanation.  If a 

student is absent for 3 days consecutively, the roll -cal l teacher will make a call home to check on the 

welfare of the student.  If the student has been absent for 5 days consecutively, the Head of School will 

make a call home to offer support.  Where attendance patterns may affect the ability of a student to 

achieve educational outcomes for an external certificate, formal warning letters are provided to the 

student and parent.  

 

Registrarõs Report |  Teena Knott  
 



Years 
Attendance  

% 

Kinder  96 

Year 1 95 

Year 2 96 

Year 3 95 

Year 4 95 

Year 5 94 

Year 6 95 

Year 7 94 

Year 8 92 

Year 9 95 

Year 10 94 

Year 11 95 

Year 12 94 

Whole School for 

2021 
95 

 

 

Retention of Year 10 to Year 12  

There was a 63% retention rate from the 2019 Year 10 cohort who continued through to Year 12 in 2021.  Of 

the students who left the College from Year 10, during Year 11 and 12 in 2019 to 2021, eighteen students 

left to attend TAFE and/or begin employment, three students left to attend another high school and one 

student is unknown.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 
 

We are a committed leadership team at Belmont Christian College. My role 

requires an in -depth understanding and implementation of Christian education. It 

entails a detailed  knowledge and account of the K -6 curriculum and the 

operations and procedures I ov ersee to  faithfully serve the students, parents and 

colleagues at the College. The education, wellbeing  and embedding of the 

Christian distinctive for our studentsõ growth and development remain essential in 

all studentsõ life at the College.  

 

In the classrooms, from our four -year -old student  Beginners (Pre -Kindergarten program) through to our Year 

6 students, we are committed to  ensuring that all students remain well -equipped, are engaged and have 

opportunities for  educational enrichment, broadening a nd growth. Teaching is differentiated according 

to each  studentõs capability, capacity and interest level. In partnership with parents, our goal is to cater to 

the ôwhole childõ academically, socially, spiritually, physically and emotionally. These element s are essential 

in developing each studentõs God-given potential and  uniqueness.  

 

In 2021, while we believe we managed the COVID 19 as best as we could under  

the circumstances, the pandemic once again brought many unexpected 

challenges to the  education o f our students. Extensive restrictions on usual school 

practices were mandated,  including cancelling school excursions, assemblies, 

sporting activities and large gatherings.  

 

Many students were confronted with a range of environmental barriers and 

enablers  to  learning. This again included varying levels of parental supervision and 

differing access to  the internet and devices required to sustain their education. 

However, feedback received from  parents and the students themselves, on the 

whole, indicated that  educational outcomes were  well met.  

 

Literacy and Numeracy timeslots continued throughout 2021 in the Primary School,  which proved 

beneficial to studentsõ academic progress with the ability to move students into learning groups that best 

suited their edu cational needs and abilities. This framework allowed  for extension opportunities for those 

students who may be working outside the mainstream  level of learning of a student typical at a particular 

stage of learning. Sound to above  formative and summative c lass assessment results at Belmont Christian 

College are examples  of the academic profile the College maintains, which could be attributed to the 

quality and  structure of teaching and learning. Student Achievements and Awards In 2021, due to  COVID, 

we were  limited to what we provided regarding sporting events, activities and  competitions.   

 

The following Sporting events occurred throughout 2021:   

AFL 

Boys - Lake Macquarie Zone Runners Up, Regional Finalists  

Girls - Lake Macquarie Zone Runners Up, Regional Finalists  

Champions League cancelled  

ATHLETICS 

School athletics held, but Zone and beyond was cancelled  

BASKETBALL, BIATHLON, CRICKET, OZTAG, RUGBY UNION 

Cancelled  

CROSS COUNTRY 

Zone Cross Country held for first time in about 13 years due to restricted numbers allowed at  

CSSA XC 

30 competed at Zone  

1 Age champion  

22 went on to compete at NSW CSSA  

1 qualified for NSW CIS (4th place at CSSA)  

 

Head of Primary  Report |  Leoni McNeill  
 



E-SPORTS - ROCKET LEAGUE 

8 Teams (24 players) - 6 of the 8 teams made the Round of 16 finals  

NETBALL 

Zone Metro Cup - Juniors Runners up, Seniors 3rd place  

CSSA Metro cancelled  

Participated in Macquarie Cup until cancelled  

RUGBY LEAGUE 

Competed in U12 Blues 9õs carnival (no placings at this event) 

SOCCER 

Zone Metro Cup Juniors and Seniors both 3rd  place  

Participated in Macquarie Cup until cancelled  

CSSA Metro Cup Cancelled  

SWIMMING 

NSW CSSA Swimming - Hunter Zone Champions  

20 students swam at NSW CSSA  

1x CSSA Age Champion  

10x students qualified and swam at NSW CIS Swimming  

 

Co -Curricular; Sporting Activities, Excursions, and Camps:  

Towards the latter part of the year, the following were offered in modified formats following  COVID 

restrictions and government guidelines. Extra and Co -Curricular Activities: Junior  Choir; Lego Lunch; Junior 

Soccer; Senior Soccer; Junior Netball; Senior Netball; AFL; NSW  Permanent Mathematics Competition; 

Primary School Leader speeches; Year 6 Graduation  Assembly, this time with a parent attendance limit. 

Incursions: Beginners to Year 6: Chi cken  Hatching, Grandparents Day; Literacy Day; 100 Days of 

Kindergarten Celebration Day;  Pyjama Day, Kings and Queens Day; Robotics; Premiers Reading Challenge 

and observation  and participation in National Science Day. In Term 4, Stage 3 attended ôCamp Crusaders.  

 

Our Primary students were blessed to be involved in our annual Coins for Compassion Day  on the last day 

of Term 2. The students collected coins during the term and participated in a  fun, longest line of coins 

competition. Along with Secondary, as  a College we raised an  impressive $10124.14. The money covered 

the sponsorship of our Compassion children for  two years and was also used to bless the children and  

families and projects to which they  belong. Many third -world countries are still strugglin g with the effects of 

COVID, so we are  honoured to be able to bless our Compassion children õs projects with funds that will help  

them feed and bless many children in the community. As a College, we love that our students  can look 

beyond themselves and put so much effort and enthusiasm into a day that blesses  

others.   

 

In terms of areas of improvement and future directions at Belmont Christian College in 2021,  we continued 

implementing the SLIP program - ôSchool Learning Improvement Planõ. The program intend s to enhance 

the quality of education in terms of teaching and learning,  intertwined with mandatory curriculum 

outcomes, which should impact the quality of higher  education. Historically, school NAPLAN results at 

Belmont Christian College have exceeded  the  National Benchmark in many cases. However, we aim to 

further enforce an extensive  impact on the education and development of all students at the College, 

over time, with a  further increase in student academic success. Information Technology in the Primary  

School  saw students across Kindergarten to Stage 3 access devices in an appropriate age/Stage based  

ratio. The integration and implementation of technology continue to enhance student learning  

across chosen areas of the curriculum.   

 

Primary School teache rs at Belmont Christian College must live a committed Christ -centred  life and 

demonstrate respect and demeanour in all their interactions with their students,  colleagues and parents. 

In support and partnership with parents and all staff, our four Primary  School Leaders and eight Student 

House Leaders are expected to model exemplary behaviour  in respect and responsibility. We expect 

students to respect themselves and others and be  responsible for their behaviour and learning in and 

outside the classroom and in the public  eye. We believe that respect fosters respect. Good manners are 

taught explicitly to students,  and partnership with parents is essential. Embedded throughout the curriculum 

are  opportunities for teachers to guide their students towards appropriate behaviour. Grace is  given when 

children make mistakes. We seek to encourage children to restore broken  relationships, especially where 

disrespect has been the cause.  

 

 

 


